


From our founding in 1988, we built our 

business with one goal in mind: to deliver 

to our clients the best products, installed 

with the most skilled and safety-conscious 

team. We believe in hiring and training our 

own labor staff, ensuring that Intertech consistently delivers the 

highest quality work on every project. 

Our team of designers, project managers and installation 

experts are unmatched in the industry – a key reason why 

so much of our business comes from repeat customers and 

customer referrals. Over the years, we’ve grown from 14 to 150 

employees, with offi ces in Austin, Mission and San Antonio. 

At Intertech Flooring, we’re committed to delivering consistent 

service that exceeds our clients’ expectations, every time. If you 

want to be part of a team that places a premium on quality and 

service, and if you want to learn valuable skills while getting 

an education – we hope you’ll consider the Intertech Flooring 

Apprenticeship Program. 

Bill Imhoff, CEO



Want to Learn a Marketable Skill? 
Intertech Flooring offers a Flooring Installation Apprenticeship Program in conjunction with central 

Texas community colleges that lets you earn while you learn. It is the only program of its kind in the 

fl ooring industry. Over a three-year period, you can learn the practical and technical aspects of installing 

commercial fl ooring through a unique combination of classroom instruction and on-the-job experience. 

Want to Earn a College Degree?
Our apprentices complete 133 hours per year in the classroom and 4,000 hours of paid employment 

assisting a professional journeyman installer. The curriculum is the foundation for a two-year associate 

degree through local community colleges. When you’ve completed the program, you will have earned a 

certifi cate from the US Department of Labor as a certifi ed fl ooring mechanic – as well as college credits 

toward a degree in applied sciences from local community colleges.

Want to Get Paid to Do It?
You don’t need to go broke to get a college degree. And you don’t need to live on minimum wage just 

to learn a trade. Intertech apprentices earn a percentage of a journeyman’s wages, and the percentage 

increases as the apprentice progresses through the program. As a journeyman installer, you will be 

among the most highly paid technical specialists, with potential to earn up to $75,000 per year. 

Get the Training that Pays Off... 
                   And a College Degree
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